Abstract The spirit of rights based approach calls for the meaningful involvement of people with disabilities in daily aspects of life and their participation is crucial if we want to build an inclusive and prosperous society. For achieving the aim of inclusion it becomes necessary to go by the slogan of disabled people's organizations i.e. -Nothing about us, without us‖; this further defines the purpose of present paper which locates the perspectives of people with disabilities in terms of what it means to live with a disability. Much has been focussed on the opinions of caregivers when it comes to talking about people with disabilities thus keeping aside the insider's perspectives of living the phenomenon of disability. The lived experiences of people with disabilities is the need of an hour when across the globe thrust in on inclusion. The paper explores the identity, self-concept, self-consciousness, participation, sexuality, barriers, and employment, all seen through the eyes of the adults with disability. The adults with disabilities feel themselves as normal, want to be included by participating in social and economic domains and explore sexuality as non-disabled people; it is the presence of the barriers in social and environmental zones that hinder their inclusion. The databases searched included Google Scholar, Science Direct, Scopus, Elsevier, Proquest, Springer, and Sage; also the reference lists of journal articles were located.
Introduction
The voices of persons with disabilities is of paramount significance as they pave the way for planning of effective policies and to determine programmes which are as per their needs and effective in ameliorating the difficulties that they face. Going by the disability anthem ‗Nothing for us without us', this paper brings to fore the voices of adults with disabilities and presents their lived experiences The paper would give a peek into the lives of persons with disabilities and how they perceive and encounter the phenomenon of living with a disability.
Living with a disability is beset with both positive and negative aspects (Tagaki 2016) . Studies have documented that people with disabilities are confronted with experiences of discrimination, stigmatization in terms of attitudinal barriers, negative labelling, and prejudices in their daily encounters with able-bodied counterparts (Baffoe 2013; Cardona 2013; Deepak et al. 2016; Gallagher et al. 2011; Gartrell 2010; Haggstrom and Lund 2008; Islam 2008; Koka-Atabey 2013; Lin, Knox, and Barr 2014; Lundberg et al. 2011; Mattevi et al. 2012; Norlyk, Martinsen, and Kjaer-Petersen 2013; Pande and Tiwari 2011; Papadimitriou 2008; Price et al. 2011; Rule and Modipa, 2012; Taub, McLorg, and Bartnick et al. 2009; Tijm, Cornielje, and Edusei 2011) . Papadimitriou (2008) reported that individual with disabilities spoke of feeling different and being devalued, as expressed in verbatim of one woman participant:
it's as if now that I am in a chair it doesn't matter if I am educated, pretty, if I work, rock climb, or anything. All that matters is that I am different looking. And don't get me wrong, I am different! But not in the way that people seem to think of me [as different]. Of course I am different. I was going down the stairs of my friend's apartment building and I fell and broke my back! But, you know, I am the same Jennifer I was before the accident. It's still me; it's a different body. (Papadimitriou 2008, 699-700) Research has found that people with disabilities encounter experiences of unfriendly, hostile gaze that invade their minds and give them the sense of negative perception about them and make them feel as a non-existent entity (Baffoe 2013; Gibson et al. 2007; Islam 2008; Sheldon, Renwick, and Yoshida 2011) . Disabled people lamented the fact that it is their impairment which is observed first rather than their identity as a person on basis of their abilities (Norlyk et al. 2013; Payne et al. 2016; Kattari 2014; Papadimitriou 2008; Wedgwood 2011) .
People with disabilities have adopted strategies to overcome the attitudinal barriers in form of stigma or negative perceptions from able-bodied and to define meaning in their lives (Deepak et al. 2016; Gibson et al. 2007; Lin et al. 2014; Loja et al. 2013; Lundberg et al. 2011) .
Disability is viewed in positive frame and challenges of daily living are appreciated (Sheldon et al. 2011; Stromso 2008) . The positive side of disability is emphasized as one participant with acquired impairment shared:
I no longer think about my disability because I have come to believe that this is part of life. The only thing is to try to learn how to live with it. If it has come, it has come, and I cannot do away with it. The only solution is to live with it, and I never regret that. I only now struggle to live positively with my impairment (Stromso 2008, 99-100) The World Report on Disability (2011) accounts for more than a billion or 15% of the world's population living with some form of disability (WHO 2011) . This indicates a huge number and if we think of prosperous developing society we cannot ignore the people with disabilities; instead we should plan to include the opinions of people with disabilities in planning inclusive set up by adhering to the principles of the United Nations Convention on the rights of Persons with Disabilities (UNCRPD) that lays thrusts on meaningful participation of people with disabilities (WHO 2011) . The involvement of people with disabilities makes it necessary to have their voices heard and thus justifying the purpose of the review.
Methodology
For the review of the literature, electronic database searches were made by browsing search engines like Google Scholar, Proquest, Elsevier, Springer, Sage, Science Direct and Scopus. The keywords utilized for the search included lived experiences, people with disabilities, self-concept, identity, sexuality, participation, employment; the combination of words using ‗and' or distinguishing the keywords by using comma was searched. The inclusion criteria for the studies was the original research studies employing qualitative involving voices of people with disabilities and located in the time period within the range of 2007-2017. The exclusion criteria involved excluding the studies that involved quantitative methods and caregiver's perspectives. The studies were filtered by reading the abstracts and if found relevant full article was read and thus included.
Findings
The studies located on the basis of keywords were maintained in the respective folders and then read several times and thus summarised in different sections.
Disability, Self-Concept, and Identity
Self-concept is defined as what an individual thinks about the self; basically, the beliefs held by an individual regarding his or herself and include the person's qualities. Identity is defined as knowledge of the self that an individual holds which is build-up of values, beliefs and goals (Berk 1997) .
Self is experienced in a positive frame by people with learning disabilities across different domains of self-concept like social, physical, occupational, cultural or psychological self-perceptions. In terms of physical appearance negative self is reported. In terms of social self, participants identified themselves as supportive, friendly and helpful (Pestana 2014 ). In the study by Saltes (2013) few participants did feel positive about the impairment in terms of self and finds no issue in disclosing the impairment, as shared by one of them: "I believe in honesty and have no problem whatsoever disclosing my disability "; and "I don"t mind because I am very confident. I"m beautiful, educated, independent, and very humorous." (Saltes 2013, 105) The self is not impacted by negative perceptions held by able-bodied and can be distinguished from impairment (Loja et al. 2013; Parker and Yau 2012) . As noticed in the study by Parker and Yau (2012) (Parker and Yau 2012, 21) The gaze of able-bodied was found to impact the self as found in the study of men with spinal cord injury, as described by one man:
" (Sheldon et al. 2011, 311) Embodied self is viewed as negative or ingrained in self (Loja et al. 2013; Stromso 2008) . Altered body image owing to disability is found to impact the sense of self as stated by a woman with spinal cord injury:
"I have lost my shape and my figure. So I don"t really like the way my body looks." (Parker and Yau 2012, 21) The internalization of imposed identities and experiences of exclusion in the understanding of self is experienced in the study by Gibson et al. (2007) (Gibson et al. 2007, 511) In the construction of disabled identity, bodily differences on account of impairment do have a role to play and identity is entangled in an intersection of bodily ideals, gender, and impairment. As reported by a woman with a physical disability:
E (Loja et al. 2013, 199) Stromso (2008) found that the lived experience of embodied self and identity formation is located in different social encounters and spaces in which the person is situated and a person can have multiple selves and identifies according to the context. As stated by one of the participants who acquired blindness in her teens who first internalized the imposed identity given by able-bodied and was negative, on becoming the mother she experienced a change in self as she expressed:
" (Stromso 2008, 92) Persons with disabilities distanced themselves from the social positioning of categorizations as disabled or retarded and rejected the label of disability identity imposed on them (Cardona 2013; Le Clair 2011; Gustavsson, Nyberg, and Westin 2016; Taub et al. 2009; Valentim and Dinis 2014) .
On-going tension occurs between an inward sense of embracing disability identity and presenting self as a normal in the public (Bagatell 2007; Cox et al. 2017 (Cox et al. 2017, 80) Disclosure of disabled identity is generally avoided by the people with disabilities; except when the circumstances call in for (Cox et al. 2017; Gustavsson et al. 2016) . Persons with disabilities appeared to be apprehensive in disclosure of their disability identity as in the study by Kattari (2014) where a disabled woman expressed her state of apprehension regarding reaction of prospective partners on knowing about her disability as she said:
"I don"t want to define my relationship by being someone who"s disabled…I don"t want to scare off someone who is able-bodied by talking too much about my disability, because to them it seems really scary." (Kattari 2014, 506) In Cooley's concept of the lookingglass self, the notion that individual develops self from the perceptions of others is well documented in the study done by Saltes (2013) as one participant in the study mentioned that:
"how they react, or what they may think" was an influential factor in determining whether to keep or disclose their impairment". (Saltes 2013, 101) Disability is seen as belonging to them or a part of self-identity (Islam 2008; Saltes 2013) . Disability is seen a part of self-identity as it is explicit from the statement made by a man when he was asked about his reaction on self-disclosure of the impairment:
"I feel very comfortable because this is part of who I am". (Saltes 2013, 101) Malini Chib, disability rights and author, who has cerebral palsy, asserts strong disability identity. She says that ‗she wants to -celebrate‖ disability rather than reject. In the formulation of the identity of a disabled person, positive attitudes play a significant role. The disabled person should not deny his/her disability; instead, the difference needs to be celebrated. The acceptance of disability by a person with disability would enable to recognize his/her capabilities or limitations'. (Chib 2016) The on-going tendency to reclaim ‗person' and keeping aside the label of disability is reported in the study of a person with Down syndrome:
‗The Down"s is a nickname. I put it on one side, and then, I am me." "The Down"s is another. I am Rafael". (Almendros and Almendros 2015, 108) Life stories of people with intellectual disability in the study affirm the notion of fluidity and flexibility in terms of ‗self-identities' (Gustavsson et al. 2016) . Lundberg et al. (2014) found that identity was negotiated on account of disabled people's participation in adaptive sports and recreation activities as these served as a setting for change in identity, enhancing self-knowledge of the participants as in to do tasks independently, development of social networks, and acquisition of skills that helped them in discovering their selves. As one participant with paraplegia expressed: (Lundberg et al. 2011, 214) In order to have an enhanced self and to build a positive identity, the people with disabilities tend to negotiate by becoming self-reliant (Stromso 2008). To evolve out of a disability identity and negative labeling, involvement in continuous work is reported by men with muscular dystrophy (Gibson et al. 2007 ).
Disability and Sexuality
Sexuality is a central aspect of being human throughout life and encompasses sex, gender identities, and roles, sexual orientation, eroticism, pleasure, intimacy, and reproduction. Sexuality is experienced and expressed in thoughts, fantasies, desires, beliefs, attitudes, values, behaviors, practices, roles and relationships. While sexuality can include all of these dimensions, not all of them are always experienced or expressed. Sexuality is influenced by the interaction of biological, psychological, social, economic, political, cultural, ethical, legal, historical, religious and spiritual factors (WHO 2002) .
People with disabilities are seen as either sexually inactive or like sex too much or asexual beings and owing to such myths they are deprived of sexual education (Hanass and Hancock 2009; Peta et al. 2016) . The issue of sexual activity or bearing children is discouraged for the persons with disabilities and thus they are deprived of sex education by their families and sexual knowledge is considered potentially harmful or unnecessary (McKenzie 2013). The lack of sexual counselling or no education in terms of physiological or emotional aspects of sexuality was identified by women with women disabilities. They wanted health professionals to bring up issues of sexuality and to be open about it (Parker and Yau 2012) .
Persons with disabilities denied and challenged the prevalent myth of asexuality as found in the research (McKenzie 2013; Payne et al. 2016; Peta et al. 2016; Wheeler 2007) . In relation to this myth of asexuality, men with learning disabilities affirmed that learning disability in no way marks them as asexual or labels them with no sexual urges; as one participant expressed:
"I do get a, a hard on". (Wheeler 2007, 20) McKenzie (2013) found that people with disabilities affirm their worth by being engaged in intimate relations, getting married, bearing children and thus breaking the shackles of deep-rooted myths which were confronted by the participants in their environment. As expressed by a woman with congenital blindness that her pregnancy occurred as a surprise to her mother, as she said: "Because, she didn"t understand that I will understand the sex because she saw me as the little baby. I know nothing about the sex. I know nothing about the boyfriend. I know nothing. She was amazed when she saw me pregnant." (McKenzie 2013, 380) Amidst the oppressive and discriminative domains of sexual culture, in the study by Liddiard (2014) people with disabilities reported to be engaged in ‗work' as mentioned in the study in order to affirm their sexuality; as expressed by a woman with congenital impairment:
"being in a relationship is a constant reassurance in my worth as a person and a woman". (Liddiard 2014, 120) The sexual self of the people with disabilities is either not recognized or restrained by societal attitudes (Sakellariou 2012 Peta et al. (2016) found that women with disabilities act as active agents in expressing their sexuality by being dynamically involved in intimate relations, asserting their sexuality as not just sex object what males assume, but affirming their choice by demanding love from their partners or using of herbs on vagina to enhance eroticism or bearing children and, thus challenging the stereotypes about disabled women. The desire to be independent in choosing partners, engaging in intimate relations or maintaining abstinence was reported among women with intellectual impairment. Despite restrictions on sexual activity, these women exhibit protective behaviours to engage in sexual encounters and were aware of utilising protective means like condoms, oral contraceptives (Bernert 2011). Sakellariou (2012) found that men who acquired spinal injury negotiated sexuality as they adapted their ways in expressing sexual expression and the use of technologies in order to take care of their self. Parker and Yau (2012) (Parker and Yau 2012, 19) Kattari (2014) found that women with disabilities reported the role of partners in terms of communicating with them on needs around sexuality and disability that aids in enhancing sexual satisfaction and adaptations in terms of sexual expression and to be ‗kinky' in expressing themselves in sexual interaction. As one woman expressed the role of partner connection that channelized her intimacy as she said:
…if (Kattari 2014, 506) The urge to be recognized beyond the impairment and to divert the attention of onlooker from their bodies as they employed certain tactics is reported in the study by Payne et al. 2016 ; as the woman stated that by wearing bright red shoes she was able to divert the attention of viewer from her disability and the process began with complimentary note as she said:
"The conversation begins with something complimentary -not what"s wrong with you, but something that"s nice about you -rather than understanding the problem before the person." (Payne et al. 2016 (Payne et al. , 1036 The barriers in terms of sexuality due to changes in body image post injury, difficulty in finding a prospective partner and maintaining fulfilling intimate relationships, limited sexual knowledge or lack of sexual counseling, negative perceptions of a non-disabled and lack of spontaneity in sexual activity is documented in the study by Parker and Yau 2012. To prepare oneself for sexual activity and to manage the arrangements prior to sexual activity is shared by a woman with spinal cord injury:
The whole spontaneity has to go out the door because everything is planned…I can"
t get up and run to him to give him a cuddle or if he has go this back to me somewhere I can"t just go up to him and give him a cuddle and a kiss. I can come up to him, but it is predictable, because I am there. So it is not a surprise and it is not
spontaneous. (Parker and Yau 2012, 22) 
Disability and Participation
The International Classification of Functioning, Disability, and Health (ICF) describes participation as ‗involvement in life situations' or as ‗the lived experiences' of people in the actual context in which they live and does not discriminate between activity and participation in its coding (WHO 2001) .
Participation is viewed as a set of values where individuals are free to choose activities in which sense of being valued is felt, feeling of personal growth, trust and a person feels a sense of control as expressed by the individuals with spinal cord injury (Velde et al. 2010 ). In the study by Ripat and Woodgate (2012) , people with spinal cord injury described participation as an ‗experience' instead of defining it on the basis of type or number of activities. Participation is seen as a settlement in terms of a body-environment interface, as in to feel included or belonged to activity or to have a sense of control over activity and to feel accomplished. As one participant expressed participation to be reciprocal as she said:
"it"s dealing with ways or possibly improving your community and enriching, not only your own life, but other people"s." (Ripat and Woodgate 2012, 911) People with disabilities marked their presence in participation by visiting the places of worship, recreational centers, and other contexts. The most preferred forms of participation reported were self-chosen activities with a higher degree of autonomy, in spaces where a sense of membership and to feel belonged is felt. Contexts of participation were given importance where the people with disabilities could escape stares of the public, could feel comfortable and open up their inner selves (Milner and Kelly 2009 (Lundberg et al. 2011, 213) The experience of participation is felt when things were done independently with satisfaction in accordance with own preferences in an environment where the individuals felt belonged to and valued, and also by being part of those activities where they advised and received contribution in lieu of it as reported by people with spinal cord injury (Haggstrom and Lund 2008). Gibson et al. (2007) discovered that the men with muscular dystrophy have placed significance in being ‗out of home' in terms of meeting a friend, going for a walk, visiting relatives or being on their own in a neighborhood. Tagaki (2016) found that to be involved in activities like work be it social or welfare activities, child rearing, and leisure activities was accounted as meaningful in the lives of the people with disabilities and a sense of fulfilling was achieved. People with disabilities reported meaningful aspects of participation as their participation in adaptive sports and recreation activities has instilled in them the sense of independence, feeling of being normal as they too can do tasks, development of social networks, feeling of accomplishment on completion of tasks which further their confidence level and thus giving them sense of being at par as their non-disabled counterparts. As expressed by a woman with cerebral palsy who talks of success as meaningful outcome of participation:
"You are seeing success. You are accomplishing goals. You are doing something, so your confidence level is increasing". (Lundberg et al. 2011, 213) Participation, be it in social space or in other domains of daily living, was found to be meted out by the barriers, which include environmental in terms of social, cultural or attitudinal, in terms of negative perceptions or stereotypes, prejudices, stigmatized notions or discriminatory labels from a non-disabled, inaccessible built environment, inaccessible transportation or toilets or on part of a personal or activity limitations is identified by the disabled persons (Baffoe 2013; Deepak et al. 2016; Gallagher et al. 2011; Haggstrom and Lund 2008; Islam 2008; Loja et al. 2013; Milner and Kelly 2009; Ripat and Woodgate 2012; Stromso 2008; Tijm et al. 2011) . Inaccessibility in terms of the built environment acted as a barrier to participation in terms of socializing with friends or family as reported by people with a spinal cord injury (Price et al. 2011) . Stromso (2008) found that the physical environment in terms of buildings, transport, assistive devices, safety, traffic etc. has posed barriers for opportunities of participation in the society as expressed by people with disabilities. Loja et al. (20130 (Loja et al. 2013, 196) Social life too is beset with barriers present in the physical built environment such as inaccessible spaces or toilets or attitudinal ones or owing to physical limitations (Price et al. 2011; Taub et al. 2009 (Taub et al. 2009, 206) Haggstrom and Lund (2008) found that disabled people devised strategies to enhance participation by doing things in novel ways, to take up the voluntary task or doing things for others or being part of activities that create a sense of belongingness in them. Stromso (2008) found that barriers to participation are negotiated by the impaired people in order to be a part of the inclusive place. As one person with a walking impairment in the process of negotiation of relatives' expectations of his disabled body stated:
"My relatives thought me incapable of the work necessary. I showed them by going to the garden and dig with them". (Stromso 2008, 79) 
Disability and Employment
Employment is a crucial event in the life of an individual that makes the person self-reliant, economic independent, productive, imparts a sense of self-worth and a way to overcome from the stigmatized labels that are accorded on the basis of disability as stated by disabled people in the study (Cunnah 2015; Lamichhane 2012 ). Higher education as expressed by disabled people is the route to gainful employment and better socioeconomic status (Lamichhane 2012) .
Across the globe, people with disabilities are found to be self-employed as entrepreneurs, farmers, teachers, doctors, technicians or assistants. People with disabilities are capable of doing any work as their non-disabled counterparts, provided the right atmosphere is provided to them.
Lower employment and higher unemployment rates respectively is experienced among people with disabilities both in developed and developing nations. A lower rate of labor market participation is significant route through which disability gives way to poverty (WHO 2011) .
The voices of people with disabilities in the studies that are reviewed do mention the barriers encountered in maintaining and securing jobs on the whole. Disability is one of the prominent factors and is described as an obstacle in securing and maintaining employment. The employers are found to have preconceived notions that persons with disabilities cannot do productive work. The labelling of disability thus tends to negate the skills and potential of the employees with disabilities tend to be ignored (Bualar 2014; Enoch et al. 2016; Punch, Hyde, and Power 2007; Shier, Graham, and Jones 2009; Vedeler 2014; Wilson-Kovacs et al. 2008; Wehbi and ElLahib 2007) . Being disabled is one barrier that acts as a stumbling block and identified as a reason for workplace discrimination by an employer as stated by one participant:
I guess the biggest thing is, when I go to the interview I don"t usually let the employer know that I"m in a chair. "Cause I find that if I do, it might scare them off, or it might give them a reason to say, "don"t bother coming in". I did experience that with one person. … I had asked the person whether the workplace was wheelchair accessible. And they said that they would get back to me and they never did. (Shier et al. 2009, 67) Barriers in terms of inaccessible built environment viz., poorly constructed roads, lack of disabled friendly toilets, lack of transportation, inaccessible buildings and poor infrastructure at workplaces are types of obstacles that pose hindrance in seeking and maintaining jobs for people with disabilities (Bualar 2014; Gartrell 2010; Enoch et al. 2016; Kim and Williams 2012; Lamichhane 2012; Newton, Ormerod, and Thomas 2007; Shier et al. 2009; Wehbi and El-Lahib, 2007) . The inaccessible environment was found to be one of the reasons for not applying for the jobs, as expressed explicitly in verbatim of one of the participants:
"I would not apply for a job in an inaccessible building; I have only applied for jobs that have been in accessible buildings". (Newton et al. 2007, 615 ) Bualar (2014) found that lack of proper infrastructure at a workplace, lack of disabled friendly toilets or transportation is well summed by women with physical disabilities. As stated by one woman who had quit her job because of lack of disabled friendly toilet, as she said:
I (Bualar 2014, 189) In terms of built environment, an example of good practice is found where certain features of the public sector buildings did help persons with disabilities, as one participant expressed:
"The hospital is great. Getting through clinics is fine, getting around the hospital is fine, toilets and lifts great.' (Newton et al. 2007, 617) Attitudinal barriers in terms of negative attitudes of employers, discrimination by employers or rude behaviour of co-workers based on the impairments is cited as another hassle in securing and maintaining gainful employment (Bualar 2014; Cunnah 2015; Gartrell 2010; Enoch et al. 2016; Punch et al. 2007; Shier et al. 2009; Vedeler 2014; Wehib and El-Lahib 2007) . In terms of attitudinal barriers, women with physical disabilities reported that employers focused on their impairments and physical appearance. As one wheelchair bound woman while planning to apply for a job for counter clerk, felt excluded as she described:
"When I got in and asked for an application form, a man came to me and told me that I might not be fit for office requirements because his company prefers non-disabled employees. Then I wheeled myself out, feeling out of place." (Bualar 2014, 192) Personal limitations on part of their health condition or illness is another reason which acts as a barrier in continuing job as quoted by people with disabilities (Bualar 2014; Enoch et al. 2016; Kim and Williams, 2012; Shier et al. 2009; Wehbi and El-Lahib 2007) . The issues of inaccessible work environment too can pose a problem in continuing work as summed up by a participant who in spite of excelling in workplace was asked to leave as she mentioned:
My (Newton et al. 2007, 616) Wilson- Kovacs et al. (2008) found that people with disabilities do encounter lack of support from the organization in terms of providing them the opportunities to prove their potential or make the workplace adjustments or lack of knowledge regarding disability, thus affecting the career advancement of disabled workers. Difficulties were encountered in terms of seeking accommodations at the workplace (Kim and Williams 2012; Punch et al. 2007 (Kim and Williams 2012, 847) Women with disabilities are more prejudiced against than men in employment sector besides the barriers faced in terms of negative attitudes or inaccessibility issues. Bualar (2014) found that women with disabilities reported that inaccessible job information was another reason that kept them aloof from seeking work; as most of the advertisements were on bulletin boards in radio stations or those of government buildings which are located in far flung places. The family is cited as a reason for their non-participation in labour market as their family feel over protective for these women or in case of women with intellectual disability the fear of these women getting injured or incapable of doing work as assumed by the family of a disabled woman (Bualar 2014; Wehbi and El-Lahib 2007) . The family keeps women bound, as expressed by a woman who has a joint defect and said that her family appears to be over protective which is explicit in her statement:
My husband and sons are very worried about me when I ask them if I can work as a data recording employee at one of the local telecom companies. They do not feel comfortable letting me work outside our house. They fear that I might suffer from multiple injuries which I might experience if working outside. They strongly confirm that I should be at home. (Bualar 2014, 193) Employers' positive perception regarding hiring of people with disabilities too was encountered in the study of job interview experiences by Vedeler (2014) . As shared by a participant who did disclose her disability in the application and mentioned that employer first focused on her ability as she said:
He (Vedeler 2014, 606) In the above example, positive experience is felt by the job aspirant and also the employer appeared to be keeping self in aspirant's shoes as the employer talked about what accommodations an aspirant expects.
The dilemma in terms of disclosure of a disability is found among the people with disabilities; as if mentioned in the resume it might amount to losing of job opportunity or confronting the attitudinal barrier by an employer in job seeking process (Shier et al. 2009; Vedeler 2014; Yee 2013) .
To minimize the effects of discrimination, people with disabilities did plan coping strategies in terms of withdrawing themselves from people whom they believe would worsen their plight, next they rely on government initiative and policies (Enoch et al. 2016) . Shier et al. (2009) mentioned the strategies to enhance work participation which came up from voices of the people with disabilities in the study that the employers and corporate sector people need to be made aware and educated about the understanding of persons with disabilities in order to create supportive work environment. In order to evade the discrimination and negative attitudes, they maintain a feeling of perseverance or are humorous as told by one participant:
"I try to be funny about it, when I say, "yeah, I have a seizure disorder", you know. Yeah, just don"t put any flashing lights in front of me; otherwise I"ll start doing the funky chicken for you." (Shier et al. 2009, 71) 
Conclusion
The voices of adults with disabilities present an overview of their experiences of living with a disability and how they navigate the course of daily encounters of negative hegemony created by able-bodied. In terms of their experience of self and identity amidst the socially imposed discourses of stigmatization, exclusion and marginalization; the responses varied among people with disabilities as some tend to internalize the discriminatory beliefs held by non-disabled and accepted the imposed categorizations, while others appeared to embrace their disability identity and felt at peace while disclosing about their impairment, and few others maintained self and impairment as two separate identities. By and large it was found that the negative perceptions of nondisabled did have an impact on their identity and due to the stereotypes attached to the label of disability, the disabled people tend to dissociate from disability identity or indulge in practices that shield them from being tagged as disabled. To conclude the voices of adults with disabilities with regard to sexuality, again the common thread appeared to be of attitudinal barriers held by non-disabled that view disabled people as asexual and the findings affirm the experiences of disabled people being labelled as asexual and how they fight such stereotype. The stories depicted an altogether different picture whereby disabled people were found to be a dynamic agent in a sexual activity as they adapted their modes of sexual expression and embraced the partner support and process of being upfront in discussing their needs about sexuality. In order to resist the normative typology of asexuality myth, at times being in relationship is attached to their sense of selfworth. Participation was accorded importance by disabled people as it helped them in development of social support, helped them fighting the odd system values and avenue for creating meaning in lives. But the disabling stand is of an environment inhabited by the disabled people that acts as a hurdle in fuelling their lives to ecstasy and to be included; the barriers in terms of built environment and prejudices that not only hamper their community or social participation but they tend to stretch their fangs of venom in employment sector and thus disabling the work competence of the people with impairments Though physical limitation is another thing which imposed limitations in activities of daily living; but on the whole it is the societal dynamics deep rooted in normative postulates that gives no room to disabled people and thus creates a world of exclusion and apathy for person with disability.
There is a need to consider the voices of persons with disability when designing policies and programmes to build an accessible world for them.
